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Resume of the

Lifelong Learning through Education and Business
‘Raising Hungarian Competitiveness’ event

13th September, Kempinski Hotel Corvinus


The purposes of the meeting were:

· To raise awareness of the importance of lifelong learning in maximising human resource potential.

· To raise awareness of the crucial role lifelong learning will play in Hungary’s and the EC’s competitiveness in the business markets of the 21st century.

· To identify the present position of lifelong learning within Hungary and the EC.

· To clarify the EC’s goals in terms of lifelong learning.

· Identify the importance of lifelong learning within the context of Corporate Social Responsibility.

· Establish BCCH pro-active partnerships and strategies to enhance responsibility for, and contributions to develop the key lifelong learning skills in Hungary.

As Mr. Malcolm Greenhalgh, the Managing Director of Incyte Kft. (www.incyte.hu) explained, the National Hungarian Development Plan aims to renew society through a 21st century education system for children and adults which will:

· Improve the supply-side of the labour markets.

· Develop and improve human resources and maximise human resource potential

Incyte’s research aims to develop cost effective and efficient mechanisms and to establish:
· Improved knowledge and understanding of the role that lifelong learning has within effective and efficient organizations.
· Key personal development skills linked to the EC’s key social competences - useful to help students and employees improve their personal potential through lifelong learning.
· Success criteria for the EC’s social key competences so that individuals and organisations can contribute more effectively to the development of these skills.
· An effective system in Hungary so that businesses can contribute effectively to education, particularly in the development of social skills and vocational education.
· An understanding that organisations have a corporate and social responsibility to contribute to the development of social key skills and competences for young people.
· A coherent plan of action involving all chambers of commerce and the active involvement of Embassies. 
 
Mr John Topham, Deputy Head teacher, Hayle Community School, Cornwall, England was talking via Sype about Innovative ways to develop effective Education/Business links, and their impact.

He presented the practical examples at his school which could work really well with Hungarian pupils.

They organize the following events for their students:

English media day: The students work in a team to create an advertising campaign for an actual company. They worked with business people which really helped them to understand what the world of commerce is really like.

Maths constructions day: The day showed pupils how maths and its application are used in real life problem solving. Industry professionals were there on hand to help and advise.

International Pasty day: The Cornish Pasty day is organized annually.  Pupils have to cook and upsell this local speciality on their own. The ideas they come up with are magnificent.

Passport to Export: The aim of the competition is to emphasise the importance of exporting to Cornwall’s economy and to show the students why it is essential to be able to communicate in languages other than English. Pupils have to build up business strategies for local products and communicate them in front of a committee in a foreign language.

All the above events help the development of the following skills of the pupils:
• Communication with others

• Working as a member of a team

• Decision making

• Accepting challenge

• Opportunities to express ideas

• Presentation skills

The situation of Hungarian vocational education was presented by Mr. Lajos Sári, former under-secretary for vocational education. He noted that it is clearly visible that the Ministry intends to focus more on competency development.

He raised the following problems within vocational education in Hungary:

• Economic needs are not reflected enough in the structure and content of education

• Decreasing number of students causes tension on the labour market

• Discrepancies between the structure of vocational education and employment structure

• Dropout rate too high, mainly because only the ‘worst’ students choose vocational education

• More than half of practical training is conducted by schools

• Low prestige of being a skilled worker

• Schools often too small, difficult to finance

Mr. Sári presented the following strategies in order to develop the current situation:

• More flexible structure (to the needs of the labour market), also in adult education

• Modern infrastructure, effective management

• Using existing resources effectively (rationalisation)

• Practice-oriented, modular education (part-qualifications)

• Standardisation of the exam systems, separating measurement and appraisal

• Compliance with EU Quality assurance requirements

His speech was ended by these concrete aims:

• Preparing students for lifelong learning, increasing the labour market value and the knowledge of students finishing vocational education
• Creating the preconditions of unique learning routes

• Preparing for the challenges and opportunities that we face following EU accession.

• Preparing the managers of educational institutions for modern management techniques and change management

• Developing the pedagogical and methodology aspects

• Providing adequate resources, modern, high technology

• Reforming the content regulation of vocational education

• Reforming the management of vocational education

• Effective organization of vocational education as a state service

Ms Éva Lajkó, Trade and Investment Officer of the British Embassy in Hungary made a speech on the British Perspective on supporting Business/Education links in Hungary and the links to Funding.

She explained that schools can be involved in the LLL concepts in the following ways:

• Lobbying for LLL at the Ministry of Education and Culture (with the assistance of the Embassy)

• Obtain accreditation for evaluation software in order to expand the “informatics normative” to the software

• Spread UK best practice

• Raise awareness of the importance of continuous employee training (as part of CSR)
• Acquaint them with the tools available to help track and analyse employees’ developmental and training needs

• Best practice to deal with the low-motivated workforce 
What can Hungarian organisations do to support this?

· Accept corporate and social responsibility to the Hungarian people by directly contributing towards improving the quality of education in institutions and lifelong learning.

Why?

· Investing in human resources increases business effectiveness, efficiency and potential profits.

Eventually, the question is how you can involve your organisation, your colleagues and yourself into promoting Lifelong Learning in Hungary.
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